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How do we tailor career 
programming and development 

from a faculty perspective? 



Agenda

Career advising - a brief history

Ryerson Career Centre faculty model 2014

Faculty epistemology and career 

development modeling - Arts 

and Science 

Benefits and future planning



Faculty based career advising

● Developmental academic advising - student’s personal growth considered

● 1972 - 2 publications, 3 goals*:

○ Developing competence

○ Developing autonomy

○ Developing purpose

● From information giving to movement and progression as a whole person

*Burns B. Crookston, “A Developmental View of Academic Advising as Teaching,”  Journal of College Student 

Personnel, 1972.

Terry O’banion, The Junior College Journal, 1972



Revisiting for today’s diverse 

university population - non linear 

progression.

First two dimensions: not part of 

formal advising process

Summer orientation

Career and personal development 

classes

Counseling service sessions



Fast forward to 2016...









Ryerson Career Centre - Career Development 
Programming - Faculty model



Team growth by 35%:

Leadership Team

Career Consultants

Campus Engagement Consultants

Campus Engagement 

Ambassadors

Resume and Online Profile 

Advisors

Administrative and other student 

staff



Fall 2014 - Spring 2016 - A consultant 
perspective



A faculty perspective - Arts



Student Experience Centre

● Community 
Liaison/Experiential Learning 
Coordinator

● Personal Counsellor

● Career Counsellor

● Community Engaged Learning 
and Teaching Coordinator



“One important key to success 
is self-confidence. An 
important key to self-
confidence is preparation.” –
Arthur Ashe



Preparing Arts students for 
graduation:

INVOLVED program
VAST program
Talking Books
ADaPT program
Job Search Bootcamp/Workshops
Graduating Student Survey



1.2% -> 16%
Increase in respondents of Arts Graduate Student Survey 

2013/2014 (Oct.+June) vs. 2015 (June)



200%
Increase for in class workshop requests in Faculty of Arts - for 2 

internship associated programs (Economics and Geography)



Tying together experiential learning through volunteering, working, coursework, 
and internships and showcasing its transferability to the marketplace



A faculty perspective - Science



Supporting the faculty mandate
Communicate often

○ Deans, faculty, staff, students

■ Dept Council Meetings, Women in STEM

Empower Action

○ Among faculty - listen and respond to challenges

○ Among students - guide, assist, and champion event/workshop planning

Involve industry in the process

○ Building a network of engaged professionals

○ Thematic offerings that appeal to both industry and students





16% -> 84%
Increase in % of student attendance for 

events/workshops/presentations, faculty wide, 2014/15 to 2015/16

*includes in-class workshops and invited class talks



464%
Increase in % of Science students accessing 1:1 central appointments 

with consultants and ROPAs in 2014-2015



That was then, this is now...



Industry, faculty, and the Career Centre align - upcoming events



Thank you!
Questions?


